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Compensation Reporting Requirements of the New Form 990
The new Form 990 includes significant changes to compensation
reporting requirements. One primary reason for the changes is 
to ensure that organizations are using reasonable compensation
practices. The IRS defines reasonable compensation as the value
that would ordinarily be paid for like services by like enterprises
under like circumstances.  Visit, www.irs.gov/eo and click on 
the 2008 Forms 990 and 990-EZ Available link for a full list of 
forms, schedules, instructions (with glossary of terms) and
informational resources.

Part VII and Schedule J
Organizations may need to report compensation information in 
Part VII of the core form and on Schedule J. See the following 
table on the next page for information regarding the reporting 
requirements. For both Part VII of the core form and Schedule J:
Organizations must use the calendar year ending with or within 
the organization’s tax year to determine reportable compensation
and total compensation.  

In addition to compensation from the organization, 
compensation from related organizations must also be taken into 
consideration when determining a person’s reportable 
compensation and total compensation.

Total compensation includes deferred compensation and certain 
non-taxable or tax-deferred benefits such as retirement plans, 
actuarial value of a qualified defined plan, value of health 
benefits provided by the employer (rather than actual benefits 
paid) excluding disability or long-term care premiums or 
benefits, and contributions to a non-qualified defined 
contribution plan. See the instructions to the Form 990, page 24 
for details on the $10,000-per-item exception, and pages 25–27 
for the Compensation table for reporting in Part VII, Section A 
or Schedule J, Part II.

Is Compensation Reasonable? 
You can avoid private inurement and excess benefit transactions resulting in penalty taxes by understanding the applicable definitions, engaging
board and committees, and establishing reasonable justification for compensation practices. For detailed information on Section 4958 Excess
Benefit Transactions, see Appendix G in the 2008 Instructions for Form 990 Return of Organizations Exempt from Income Tax, by visiting
www.irs.gov/eo. To ensure that your organization is providing reasonable compensation, you may wish to consult the Colorado Nonprofit
Association’s 2008 Colorado Nonprofit Salary & Benefits Survey by visiting, www.ColoradoNonprofits.org/SalarySurveyNew2008.cfm.

Questions or comments? Contact us at info@Colorado Nonprofits.org, or (303) 832-5710/ 800 333-6554.
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